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The History of Workology

Workology is a destination for the disruptive workplace leader discussing trends, tools and case
studies for HR, recruiting professionals and business leaders. The site and community is
designed for those who are tired of the status quo and are compelled to change and transform
not just their organization but the world of work and the human capital industry.
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Audience & Reach

e Experienced to senior level
HR and recruiting
practitioners with 7+ years
of experience.

e Advanced college education
beyond a bachelor’s
degree.

e The average visitor spends
9 minutes on our website

31%
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DEDICATED EMAIL BLAST

JOBVITE

HR E-BLAST TRAINING E-BLAST

Reaches 80,000 HR Reaches a targeted
Pros in 4 segmented list 0f 20,000 Training

groups by company Professionals &
size. Deets next slide. decision makers

STARTING AT $7,000 $4,000 PER ISSUE

Every year, Jobvite surveys hundreds of recruiters and HR professionals for
our 2020 ruiter Nation Survey report to ine where the industry’s
priorities lie and what current hiring trends are.

We asked, you answered, and we compiled all of the results into our survey
repol

R RECRUITING E-BLAST SR HR E-BLAST

societal challenges and change in 2020, the impact is being felt by talent
acquisition professionals from organizations of all sizes and across all

Some of the key takeaways from this year's report include:

Reaches a targeted list
L. Reaches a targeted
« The importance of D&l initiatives ' Of 60, OOO Recrlﬂtlng list Of 60, 000 CgHRO’s

« Increased priority of quality of hire over time-to-hire . o .
ial erZa'sorti:;e:: aanrecmitmenl channel Professlonals & deClSlOn & decision makers

makers

Download the report to see how your peers are rolling with the changes 2020
has brought, and what they're focusing on in 2021.

$5,000 PER ISSUE S7,000 PER ISSUE
SIS 600 Pixel Wide Banner with unlimited images WURK f %

f wini




GENERAL HR DEDICATED EMAIL BLAST (COMPANY SIZE)

List is segmented into the following company size categories
with 80,000 contacts each.

- COMPANY SIZES

‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘
‘ Try Seen’s Pro m
plan for free -

e  Small Size Companies: 0-499 employees

e Medium Size Companies: 500-2,499 employees

Why are companies like Grubhub, VRBO and Allstate turning to Seen
by Indeed? Because thousands of tech candidates are coming to

Sesnimall el rmeiigopporuriy e Large Size Companies: 2,500-9,999 employees

As a tech talent marketplace, Seen helps you find your next great tech hire in justa L4 En terp rise SiZ e CO mp an ies'. 1 0’ 000 . emp loyees

few clicks. And because we get to know the talent (not just their resume), you can
check off every box on your wishlist—skills, location, salary and more.

For a limited time, try Seen by Indeed’s Pro plan free (valued at

P PRICING METRICS
e 1 group: $7,000

e 2 groups: $13,000 Open rates are _
generally 13-18% with

e 3 groups: $18,000 click throughs 3-7%.

e 4 groups: $23,000
WUR“%%




NEWSLETTER SPONSOR

WURKC//)%/
w
HR NEWSLETTER TRAINING NEWSLETTER
2 Reaches 80,000 HR l.Reangsogé%fge_tefi

T T— Pros in 4 segmented ist of 20, )0 Training
70 CATALYZE CHANGE Wi/ ouns by compan Professzonals &

groups by parny decisi k

size. Deets next slide. ecision maxers

STARTING AT $5,000 $3,000 PER ISSUE

Dontt see the button? Click

RECRUITING NEWSLETTER SR HR NEWSLETTER

ve the newsletter? Join our gy Group on Facebook. Join
ok .

Reaches a targeted list Reaches a targeted
of 60,000 Recruiting list of 60,000 CHRO’s
Professionals & decision & decision makers

ad available below

the fold for each $3500 PER ISSUE $5,000 PER ISSUE
newsletter

I Includes a header, text, and call to action (CTA)




GENERAL HR NEWSLETTER (COMPANY SIZE)

WORK&/27/ List is segmented into the following company size categories
with 80,000 contacts each.

COMPANY SIZES

T e  Small Size Companies: 0-499 employees

Dear Jessica,

NEW-SKILL YOUR WORKFORCE
TO CATALYZE CHANGE WIRK 220

What do to catalyze change? It means in
approa ire a fundamental transformatio
accelerate the chemistry of people and ideas that allow

e e Medium Size Companies: 500-2,499 employees

e e L Lt e Large Size Companies: 2,500-9,999 employees
DOWNLOAD NOW e Enterprise Size Companies: 10,000+ employees

Don' see the bution? Glick here!

WHAT’S TRENDING IN HR & RECRUITING

Love the newsletter? Join our gy Group on Facebook. Join the
lcking here.
o he Ko PRICING
Suggested Reading
. W id Accidentally Showing Yo tals to Your Coll
appened to the best of

.
bbbl s oottt ° 1 group: $5,000
. bl

getsa eyetul of unsecured loin.
s e . pen rates are
e vt ot o o Gy o s e 2 groups: $9,000 .
have been trained Inthe core skils and mindsets o efectve leamers”. ge nera l l)) 1 3_1 8 % wi th
anges in job postings. Changing jobs is one of . 0
It right up there with deciding to get married . 1 2 0 0 0 l k th h 3_ 7 /
e 3groups: $12, click throughs 0.

draft a résumé that captures your experience.

« Ep248: How 1o Help Remote Teams Be Productive. Right now, we're all looking for

ideas to help our teams who are suddenly dispersed and working from home due to () 4 O l l s . $ 1 5 000
the coronavirus. How do we train employees who have never worked remotely? How ° bl

do we ensure they have the resources they need 1o o their jobs from home? wﬂ R K
d ON DEMAND
DEMOS FROM 20+ COMPANIES




PODCAST SPONSOR

PODCAST SPONSORSHIP

Ep 208 - Recruiting Trends for 2020 4 episodes per month with 1

Dec 18,2019 | By Jessica Miller-Merrell | HR, Podcast sponsor allowed. Over
5,000 downloads for each
episode within 45 days of
FUTURE OF RECRUITING posting. 15 second spot that PODCAST SERIES
Featuring: Bhushan Sethi ] essica or host will read
after intro. Logo will be , )
EPISODE 208 . placed on the featured A customized 8 episode
T WORK& o0/ image as well as linked in series featured on
. .- PODCAST”” the transcript on our Workology Podcast.
website. Company will also
be mentioned at the end of
the episode.

WURK%%




VIRTUAL PRODUCT DEMO

SAMPLE COMPANIES WHO
HAVE PARTICIPATED . VlRTU'LI\]LE&%ODUCT

Every Tuesday - Limited
DocuSign 7 to 4 per month

: Expect 150 + Qualified
DocuS|gn for HR Leads

$7,000 PER DEMO

SKILLSURV=

Post-Hire

WORK& 5




WEBINAR
SPONSORSHIP

$10,000/PER WEBINAR
1 sponsor per webinar. 2 minute live
pitch after the introductoin of the

webinar. Sponsor provides the

speakers & content

Webinars usually have 250 to 600
registrants per webinar. Registration
list will be provided to the sponsor

for follow up corrispondence.

WEBINAR SPONSOR

7 STRATEGIES TO STREAMLINE HR BUSYWORK

7 ies to ine HR

and Maximize Your HR Team’s Productivity

Available: October 10, 2019 ot 1 PUEST (12 PNLCST, L0 AM PST)

Session Description:

The average U.S. workes 5 47 hours  week ot werk tve, and nearty
anthe web. your strug

Inthis webcast, you' sogios y helping;
buman resources o

25, This hour-korg
bined
1 50ccess SUaLepIes Ges@ned to Fcrease producthity euels 36 much

EXAMPLE

Youlll walk 43

25 25% Wmagine i you had 25% mave of anything.- more teme, more results of more happin

This wilbcast s pee-approned for 1.0 business HRGI and SHRM credits

Speakers:

Jessica Miller-Marrell, SHRM.SCP & the Foundie d the Chisf | HR. She specilizes i

technolagy. She's the authee of Tieet T o Business and The MR Technalogy Feld Guide. Jessica hs been scegniasd by The

Econamis, Favbes, SHRM Magazine and athers

(152|111 7 STRATEGIES T0 STREAMLINE HR BUSYWORK
0T NN &MAXIMIZE YOUR HR TEAM'S PRODUCTIVITY REGISTER >

HOW TO PREPARE &
COMMUNICATE
FLSA CHANGES FOR 2016

1 sponsors per webinar. 2 minute live
pitch after the introductoin of the
webinar. ica Miller-Merrell,
Founder of Workology is the speaker
&

Webinars usually have 250 to 600

registrants per webinar. REQISU’BUON

list will be provided to the sponsor for

follow up corrispondence.




FEATURED BLOG

How to Build Belonging at Work (and Why It Matters)
Sep 23,2019 | ¢

Steven Huang | HR

ﬂ"ﬂ‘ "JhL A

FEATURED BLOGS

(AND WHY IT MATTERS) Wity $2,500/P0S
O EXAMPLE

How to build belonging at work (and why it matters) 5
At some point in our lives, we've all been in a situation where we felt we didn’t 1 featured b/og posting per

belong. Perhaps it was that birthday party of a friend of a friend where you just

Posted in HR

FEATURED BLOG BIO

couldn’t find anything in common. Maybe you were underdressed (or mOI’]l‘/‘L S,OOI‘)SOf Qez-s Z‘O pOSZ’

overdressed) for a professional conference. When faced with these types of
situations and the uncomfortable feelings they bring up, we typically try to

in the blog. The writer of the Steven Huang

leave.
i i g Kitvou tonSbdiongbie i ety . : smenovmscmmmAmpsglnbaldmuuyand incusion practice. With a mixed
owever, what f the place you felt you don’t belong is the place you have to be o background in data analytics and
for eight or nine hours a day; Monday through Friday? b/Og W/// CJ/uO get a blo at the research and StnvnnsremltalsolmludesCulmreAmps
internal D& function.
When employees feel like they don't belong at work, their performance and bottom of the article. Shared

their personal lives suffer. Creating feelings of belonging for all employees is

one of the best things you can do to improve employee engagement, Z =
on social media for extra

performance, and help support business goals.

Building belonging at your company

In order to build a sense of belonging among employees at your company, you

must first embrace and put into practice a commitment to diversity and

inclusion. There is no checklist for creating a diverse and inclusive company,

but starting with getting executive-level support is often an important first : .

(=~
step. Just as building company culture isn’t an HR-only initiative, creating a Graphlc Size 7200 X 6'30

diverse and inclusive company where people feel they belong is a company-

wide effort, pixels in jpg format.

0One way to get a baseline to understand whether or not people feel like they
belong at your company is to use a diversity and inclusion survey. Just like any
workplace survey (say employ for using a diversity
and inclusion survey is the beginning of a conversation. This type of survey
provides invaluable guidance on how to move forward creating a diverse and
inclusive company where all types of people can belong.

More Great Resource
: S i . v’ w RK

exposure.




PRODUCT REVIEW

PRODUCT REVIEW + LIVE DEMO 1

PRODUCT REVIEW

N $5,000/REVIEW

After spending the time to demo with your team, we
€ Culture Amp

publish a 400-700 word product review on our website

SUETEGESTIORRE 1 product review per month. that includes link backs and screenshots to your product.
e Sponsor will get a These are promoted and shared on social media,

o I scheduled 1 hour newsletters, & optimized for SEO. We also will facilitate a
: converstation with Jessica to live demo for our community and you have access to the
go over their product. registration list. Expected registration list is 150-250.

st oo e Jessica will then write up a

SeleneE e $10,000/DEMO
soepscoppmelechint bk the sponsor will be allowed

Driving Awareness and Education on Turnover Trends and Manager
Impact

pie et o e et PRODUCT VIDEO REVIEW ADD ON

more. This Predic ytics is valuable to forecast the future of your

Jessica's promotion.

Everything in the Product Review + we will
produce a video for our community to be
embedded within the product review and
on our YouTube Channel.

WORK&




HUMAN CAPITAL WEEKLY WEBSITE

HUMAN CAPITAL

WEEKLY
All Sponsor’s blog content
will be shared on the new

website — which will be

called Human Capital
Weekly Launch in Q2 2021

Shared to more than 200k
social media followers

$2,000/ MONTH




Let's chat

Want to learn more about us?

Let’s connect

jessica@workology.com | 405.343.5751
WﬂRK@o%



mailto:jessica@workology.com

